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FOR IMMEDIATE RELEASE

Shared Future Announces Role in Cultural Competency Grant Award
Charleston, SC, January 11, 2021--Charleston County School District has embarked on a multi-year Cultural
Competency Training (CCT) initiative that will involve all staff and strategic community partners. The Charleston
Shared Future (CSF) Team is proud to acknowledge its role in the training’s development.
Don Kennedy, the district’s CFO and Administrative Officer said the impetus for the CCT project came in part from
the Shared Future Project as two scenarios-- Sweetgrass Basket and Reconstruction discuss the need for cultural
competency work. “Alicia Kokkinis, CCSD’s Grant Officer, announced the award of a five-year $12M federal grant
to CCSD as part of the Education Innovation and Research Program, to address cultural competency and issues of
race and equity, which was a direct reaction to components of the Shared Future work,” Kennedy said.
Teachers will receive professional development, build CCSD’s bank of cultural competency training, develop
professional learning pathways, and do a research study to see if it makes a difference in the classroom. The
training consists of three components – 1) Value Diversity, which incorporates cultural differences in curriculum
and instructional materials; 2) Institutionalize Cultural Knowledge, which incorporates cultural knowledge into
professional and staff development; and 3) Adapt to Diversity, which aligns school policies, resources and
community needs. Staff has begun training sessions relative to Implicit Bias.
“Recognizing the vast cultural differences that exist among CCSD constituents and staff the Shared Future team
recommended district employees undergo cultural diversity training. That training began this summer with
executive administrative staff members,” Kennedy added.
Stephen Cofer-Shabica, Chairman of the Charleston Branch NAACP Education Committee serves on the newly
formed Diversity and Inclusion Advisory Group that will make recommendations about CCT other initiatives and is
also, a Shared Future team member. He said the group, mostly comprised of representatives from business, local
organizations such as Charleston Rise and CCSD staff, is overseeing how to best use the grant. So far the group has
defined the district’s new diversity officer’s position.
Kennedy called CCT a ‘North Star’ as the district develops policies relative to diversity and inclusion that reflect its
cultural differences.
###
The Charleston Shared Future Project’s goal is to increase community understanding and support for improved
educational outcomes for Charleston County School District students by 2035. By encouraging and involving
community stakeholders and constituents in taking a systemic look at the current state of education and
identifying and implementing targeted actions we can create the necessary change to achieve that goal.

